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1. Name and description of policy/service/function/strategy

South Kesteven District Council (SKDC) is one of ten local authorities involved in 
creating a Greater Lincolnshire Devolution Agreement  (Appendix attached) with 
central Government to devolve powers to a Greater Lincolnshire Mayoral Combined 
Authority. In accordance with the agreement, the Government will devolve powers 
relating to transport, economic development, housing, infrastructure projects, skills, 
investment and assets, water and crime.
The Combined Authority will consist of membership of the 10 Leaders of the 
authorities, a directly elected mayor and a member from the Local Enterprise 
Partnership. As a public authority, the combined authority will be subject to the 
same equalities duties as SKDC
SKDC must make a decision to confirm that it supports the deal and the formation of 
the combined authority. This decision will not affect services delivered by SKDC or 
any of the other authorities involved. Powers will be devolved down from central 
government. The use of those powers by the combined authority will be subject to 
the equalities duty.

Is this a new or existing policy? New

2. Complete the table below, considering whether the proposed 
policy/service/function/strategy could have any potential positive,  or 
negative impacts on groups from any of the protected characteristics (or 
diversity strands) listed, using demographic data, user surveys, local 
consultations evaluation forms, comments and complaints etc.

Equality Group

Does this 
policy/service/function/strategy 
have a positive or negative 
impact on any of the equality 
groups? 

Please state which for each 
group

Please describe why the 
impact is positive or negative.
If you consider this policy etc 
is not relevant to a specific 
characteristic please explain 
why  

Age See general comments

Disability See general comments

Race See general comments

Gender 
Reassignment

  

See general comments
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Religion or Belief  See general comments

Sex

  

See general comments

Sexual 
Orientation

See general comments

Pregnancy and 
Maternity

See general comments

Marriage and Civil 
Partnership

See general comments

Carers See general comments

Other Groups 
(e.g. those from 
deprived (IMD*) 
communities; 
those from rural 
communities, 
those with an 
offending past)

*(IMD = Indices of 
multiple 
deprivation)

See general comments

General 
comments

The purpose of the devolution agenda is to improve the delivery of 
strategic functions throughout the district by creating a combined 
authority covering the Greater Lincolnshire area. Each of the functions 
to be delivered will be through power devolved from central 
government. None of the services provided by South Kesteven District 
Council will be negatively impacted by the Council’s involvement in 
the combined authority.
One of the Council’s key priorities is the growth and development of 
the district. The functions of the combined authority will complement 
the aspirations for delivery of that priority. An impact on individuals in 
the district should be positive. 

We recognise that throughout the process for the development and 
implementation of the combined authority will require further equality 
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analysis by either this Council or the combined authority. These will 
be carried out by the relevant authority at the appropriate time.

This analysis is intended to be an initial analysis of the wider overview 
of the devolution process.

3. What equality data/information did you use to inform the outcomes of 
the proposed policy/service/function/strategy? (Note any relevant 
consultation who took part and key findings)

Corporate Plan
Economic Development Strategy
State of the District
Demographic profile of residents derived from the 2011 census and the ONS mid-
year estimate.
Health profiles and employment statistics
Equality and Diversity Annual Position Statement
Tenant Census

If there are any gaps in the consultation/monitoring data, how will this 
be addressed?

Further, specific consultation/monitoring will be required to ensure any negative 
impact is addressed prior to the inclusion of any individual service/function as the 
process toward devolution moves forward

4. Outcomes of analysis and recommendations (please note you will be 
required to provide evidence to support the recommendations made): 
Please check one of the options.   

a) No major change needed: equality analysis has not identified any potential 
for discrimination or for negative impact and all opportunities to promote 
equality have been taken
This finding relates only to this initial analysis.  Further analysis on specific 
services will be required as the process moves forward

If you have checked option a) you can now send this form to the Lead Officer 
and your Neutral Assessor for sign off

b) Adjust the proposal to remove barriers identified by equality analysis or to 
better promote equality. 

If you have checked option b) you will need to answer questions b.1 and b.2 
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c) Adverse impact but continue

If you have checked option c) you will need to answer questions c.1

d Stop and remove the policy/function/service/strategy as equality analysis 
has shown actual or potential unlawful

b.1 In brief, what changes are you planning to make to your proposed 
policy/service/function/strategy to minimise or eliminate the negative 
equality impacts?

b.2 Please provide details of whom you will consult on the proposed 
changes and if you do not plan to consult, please provide the rationale 
behind that decision.  

If you have checked option b) you will need to complete a Stage 2 equality 
analysis

c.1 Please provide an explanation in the box below that clearly sets out your 
justification for continuing with the proposed policy/function/service/ 
strategy.

If you have checked option c) you will need to complete a Stage 2 equality 
analysis. You should consider in stage 2 whether there are sufficient plans to 

reduce the negative impact and/or plans to monitor the actual impact.

Signed (Lead Officer):  
(Name and title) Executive Manager, Corporate

Date completed: 10/05/16 

Signed (Neutral Assessor): Carol Drury
(Name and title) Policy Development and Community Engagement 
Officer

Date signed off:    Click here to enter a date.


